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CARE Bangladesh

Zero Tolerance Policy on Sexual Harassment

Introduction:

Definition of
Sexual Harassment:

All of the followings
can be considered as
Sexual Harassment:

In order to establish/promote a sexual harassment free working environment, CARE
Bangladesh prohibits all forms of sexual harassment conducted/committed by or against
supervisors, managers, staff at any level, irrespective of their position, including partners,
venders, project participants * etc. whether engaged full time or on temporary, or other basis.
No form of sexual harassment or creation of hostile work environment will be tolerated
because such acts are a violation of human rights and against the core values of CARE B.

It is everyone's responsibility to understand and follow the ZERO Tolerance policy. It is also
the responsibility of every staff of CARE Bangladesh to ensure that sexual harassment is not
ignored and to deal with any instance of sexual harassment swiftly, strictly and fairly.

Sexual harassment is inappropriate, unwanted and unwelcomed conduct of a sexual nature
perceived as harassment by the receiver, which has an adverse effect on the dignity of women
and men within the workplace and outside.

a. Implicitly or explicitly using /threatening/insinuating / condoning sexual behavior to
control/ influence / affect the pay/ terms & conditions of employment/ job promotion
or career of a staff member;

b. Making deliberate or repeated unwelcome verbal comments, jokes or gestures or role-
play of a sexual nature;

¢. Touching or making unwanted physical contact in any manner;
d. Unwelcome sexual flirtation; making unwelcome advances or propositions;

e. Using psychological and mental pressure and/or actions as a form of punishment for
refusing sexual advances;

f. Making sexually aggressive comments about an individual's dress or body;

g. Displaying or storing in the workplace demeaning, insulting, intimidating or sexually
suggestive objects or pictures, including photographs;

h. Sending sexually suggestive written, recorded or electronic messages, including
pornographic video programs;

i. Indulging in any other behavior, verbal and non-verbal, which may be construed as
sexual harassment.

1. If at any time or in any place or position either in the Field Office or CARE Headquarter, you face inappropriate

directly.

harasser.

Procedures for Combating
Sexual Harassment:

judged

behavior or sexual harassment or hear of another colleague or any other person connected with CARE activities
being so harassed etc., please call/ contact /inform the concerned Gender Focal Point or the Gender Unit

2. Any sexual harassment complaint, whether written or verbal, will be thoroughly investigated by the Gender Unit
in accordance with the policy of CARE B, which contains fixed procedures and disciplinary actions against the

3. Those who make false accusations will face the same disciplinary actions as that recommended for a harasser.
4. Any sexual harassment complaint will be dealt swiftly, fairly and effectively.

5. The victim will be given full support and ensured maximum confidentiality without fear of being criticized or

Please note that the existing Sexual Harassment Policy of CARE Bangladesh will remain valid and this Zero Tolerance
policy will serve as the guiding principle.

NB: The process and mechanism of dealing with Sexual harassment against or by program participants, partners and vendors
will be worked out later but we uphold the same principle of Zero Tolerance.
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