
Dear Readers, 

Compliments of the new season! Here’s wishing you and your families a wealthy, 

healthy and joyful 2011. 

 

The year has started off on a busy note which is a reflection of the value of our work.   

 

The first two issues of Volume 2 aims to give a platform for expression of the ‘other’ 

sex’s views on gender and women’s empowerment. Men play a crucial role in achieving 

women’s empowerment and they  should be part of the process, from the onset right up 

to the point when an empowered woman starts realizing her aspirations. 

 

Thanks to all those who wrote or took time to chat to the Editor, your responses and 

feedback  are included in this issue. 

 

Email the Editor: editorbc@carezimbabwe.org 

 

 

 

 

 

 

 

 

 

DISCLAIMER: Some of the opinions and views reflected in this publication are those of the Editor or respondents, 
and do not necessarily reflect the official position of CARE Zimbabwe as an organization. In these instances, it will 
be specified. Further, all information contained in this newsletter has been verified and authorized by the ACD-
Programmes/Country Director prior to the newsletter being sent out. 
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In this issue, The Editor would like to share some of 
Lloyd Muponda’s (Project Field Assistant (PFA) for the 
Kupfuma Ishungu project) feedback.   

Lloyd sent in his feedback to an article sent out on the 
work that UNFPA is carrying out to end gender based 
violence. His feedback and comments reflect deep think-
ing and a contextualized outlook on empowering women 
and fighting GBV in our own Zimbabwean setting. 

Generating empowering conversations about 
the issue 

UNFPA provides a social media space where people 
can bring their experiences, research and insights to the 
question, “How can we overcome this pervasive viola-
tion of human rights?” 

Lloyd: How feasible is it in Zimbabwe. I think people 
here are still very conservative and don’t want to put 
their dirty linen on the line for everyone to see, it’s a 
problem that we still have to deal with even with other 
issues like child rape, disclosing HIV status etc. 

It’s my view that we must address the root causes of 
GBV rather than its symptoms 

Editor:  Spot on!  Many people who have come out in 
the open with their HIV status have been victimized but 
this culture of victimization has to end at some point. For 
now all we can do is continue to demystify and expose 
our social arrangements. 

 
Speaking out against female genital mutilation/
cutting 
Over 100 million women have been subjected to female 
genital mutilation/cutting, a practice that still puts up to 3 
million additional girls at risk each year. UNFPA, in part-
nership with UNICEF, has launched a $44-million pro-
gramme to end this harmful traditional practice within a 
generation. 

Lloyd: I am still very confused about this, at one point 
International NGOs and pressure groups were speaking 
against circumcision, now they are the ones promoting 
it. Currently the ministry of health is administering cir-
cumcision in the lowveld, who calls the shots here and 
determines what is right or wrong? 

Editor: A society determines what practices are useful 
and have value—there should never be an imposition of 
what values to follow.  INGOs should introduce their 
ways diplomatically and allow societies to accept or re-
ject the benefits presented. There is a huge difference 
between circumcision and female genital mutilation. In 
the case of female genital mutilation (FGM) or cutting 
there are no advantages for the girls, there is no medical  

benefit and the pain is extreme and can often lead to death. 
As the word ‘mutilation’ rightly puts it, this practice is harmful 
and destructive. To mutilate it so destroy and is as useful as 
severing one’s arm or leg off. 

 The World Health Organization (WHO) reports that : “ Pro-
cedures can cause severe bleeding and problems urinating, 
and later, potential childbirth complications and newborn 
deaths.  

An estimated 100 to 140 million girls and women worldwide 
are currently living with the consequences of FGM. The so-
cieties that practice FGM do so purely for cultural reasons. It 
has been a difficult case to argue but the women themselves 
are speaking out and there has been a significant reduction 
in cases over the years. 

Male circumcision on the other hand has several medically 
researched and proven benefits such as: 

1 Many older men, who have bladder or prostate gland prob-
lems, also develop difficulties with their foreskins due to their 
surgeon's handling, cleaning, and using instruments. Some 
of these patients will need circumcising. Afterwards it is often 
astonishing to find some who have never ever seen their 
glans (knob) exposed before! 
 
2 Some older men develop cancer of the penis - about 1 in 
1000 - fairly rare, but tragic if you or your son are in that 
small statistic. Infant circumcision gives a greater degree of 
protection, and young adult circumcision also gives a large 
degree of protection. 

3. Protection against HIV and AIDS. Another British Medical 
Journal article in May 2000 suggested that circumcised men 
are 8 times less likely to contract the HIV virus. (It is very 
important here to say that the risk is still far too high and that 
condoms and safe sex must be used - this applies also to 
preventing cancer of the cervix in women who have several 
partners.) 
 
4. Cancer of the cervix in women is due to the Human Papil-
loma Virus. It thrives under and on the foreskin from where it 
can be transmitted during intercourse. An article in the Brit-
ish Medical Journal in April 2002 suggested that at least 
20% of cancer of the cervix would be avoided if all men were 
circumcised. Surely that alone makes it worth doing? 
 
A BBC television programme in November 2000 showed two 
Ugandan tribes across the valley from one another. One 
practiced circumcision and had very little AIDS, whereas, it 
was common in the other tribe, who then also started cir-
cumcising. This programme showed how the infection 
thrived in the lining of the foreskin, making it much easier to 
pass on. 
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F E E D B A C K  F R O M  T H E  R E A D E R S  



 
5 As with HIV, some protection exists against other sexually 
transmitted infections. Accordingly, if a condom splits or 
comes off, there is some protection for the couple. However, 
the only safe sex is to stick to one partner or abstain. 

6 Balanitis is an unpleasant, often recurring, inflammation of 
the glans. It is quite common and can be prevented by cir-
cumcision. 
 
7 Urinary tract infections sometimes occur in babies and can 
be quite serious. Circumcision in infancy makes it 10 times 
less likely. 

For more information, please visit:  

http://www.circinfo.com/benefits/bmc.html 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   

As of 25 January 2011, CARE Zimbabwe had a total of 370  
employees. Of this number, 86 are women and 284 are men. 
Therefore approximately 23% of the workforce is comprised 
of women.   

Changes :  
A total increase by 137 employees since 28 September 2010 

4% increase of women employees—from 19% 
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Poll question :Poll question :Poll question :  Are there any instances when it is ac-

ceptable/justifiable to physically beat one’s spouse? 

       100% voted NO 
                         

 One reader’s additional  comments: “Without lessen-
ing the weight of the specific causes and problems of 
GBV, I think GBV is a reflection of our society. Of human-
ity so to speak. Let me be quick to say I’m not meaning 
here that GBV is normal and we should just let it be. It is 
abnormal.  It is abnormal in the same sense that our so-
cieties are abnormal in their approach to conflict resolu-
tion.  

This “I-have-to-be-violent-to-survive” mentality just starts 
at the global level and cascades down to smaller units 
like nations, tribes, companies, neighbors, and ultimately 
in the family. Countries own territories by planting flags 
and whenever they feel a threat to that territory they take 
their guns out and fight.  

This is the same mentality a lot of men have in the family 
unit. The man ‘owns’ his space and if there’s any threat to 
it, he deals with it violently. Sometimes we feel threat-
ened from inside and we go on to brutally inflict harm on 
spouses & children. “Heee, anondi challenger, heee ano-
fanira kuziva kuti murume mumba muno ndiani” (they  
challenge me, they should know who the man in this 
house is) …  all that nonsense. We’re pathetic. ” 

 

 

 

 

 

 

 

 

 

 

 

 

 

G E N D E R –  E M P L O Y M E N T  W A T C H  

        P O L L  R E S U L T S  

male
77%

f emale
23%



Men, re: women’s empowerment: their 
role, contribution and outlook 

‘Achieving gender equality is not possible without changes in 
men’s lives as well as in women’s. Efforts to incorporate a gender 
perspective into thinking about development require more than a  
focus on women, however vital that might be; what is also 
needed is a focus on men. Yet, significantly, men continue to be 
implicated rather than explicitly addressed in development pro-
grammes focusing on gender inequalities and the advancement of 
women.’ 

(Grieg, Kimmel, and Lang, 2000) 

 

Is that where we are getting wrong? If so, this is a tiny step to-
wards addressing that egregious omission. 

 

The Ed spoke to eight male employees: Levison Zimori,            
Samson Dahwa, Tonnie Zibani, Taddious Pasipanodya, Inno-
cent Takaedza, Moffat Shoko, Edmore Mutsavi and Alphonce 
Musasa. The Ed asked these gentlemen 10 different questions. 
The questions touched on various issues such as GBV, socializa-
tion, and how to relate to/treat women. The Ed felt that these 
issues were of importance as they shape how our society func-
tions and how we are grooming the next generation of men and 
women to treat each other. The questions sought to investigate 
what causes inequity between men and women and whether we 
are doing anything to end this inequity or we are just  perpetuat-
ing these differences in our homes and communities. 

 Captured below, please find the ten respondents’ responses to 
the first five questions. The next issue will conclude the final five 
questions. Thank you to all who responded, most importantly 
thank you for the honesty. 

 

The respondents are randomly assigned as R1 to R8. 

 

Q1: In your opinion, what is to blame for the prevalence 
of Gender Based Violence (GBV) in our communities?  

R1: Lack of respect for one’s spouse. In some communities, low 
levels of education (both formal and life skills  training) con-
tribute to violence exacerbated by  stresses caused by pov-
erty. 

 

R2: ...the patriarchal nature of our society.  The nature in which 
our communities are organized, that is male domination over 
women has its roots in the patriarchal system.  Such a system 
with its widely held beliefs, attitudes and practices creates and 
reproduces unequal power relations and unequal access to and 
control of resources promotes the high prevalence of different 
forms of GBV. 

W H A T ’ S  T H E  B I G  I S S U E ?   

The high prevalence of physical violence can be attributed to 
the socialization process that girls, boys, men and women 
undergo during the course of their lives.   

 

During this process boys are socialized to be aggressive and 
rough while girls should be gentle and soft.   Boys and girls 
internalize these attributes and behaviors which ultimately 
affect the way they relate to each other during the course of 
their lives and increase the prevalence of physical violence on 
women. 

R3: Some cultural norms that demean women. 

 

R4: I think number one it is because of that spirit, mentality 
of failing to believe in your own strength, ability and power 
that I sometimes see in the victims. It takes the victims to 
rise up first and support each other than to pull each other 
down because there is no one who can change that or liberate 
them from this injustice caused by a number of factors 
(traditional/cultural, religious backgrounds). The second 
thing is because of some perpetrators (including those in po-
sitions of authority and influence) who still feels its an 
abomination to be equal or being submissive to the victims- 
for they feel their manhood would have been violated  

 

R5: Culture, ‘violence is normal’ - you don't even see the vio-
lence. If you aren't violent people will ask you ‘haurove mukadzi 
sei”? (why don't you beat your wife?). 

 

R6: Economic hardships and violence has been accepted in 
our culture. Men are expected to provide for the family and 
when they fail they feel provoked when their wives are un-
satisfied. 

 

R7: Poverty and frustrations in the home directed at ‘nearest 
person’. Frustrations at work. Women incite violence 
through their ‘verbal diarrhea’ - talk too much! When you get 
home tired, you are asked a string of questions ‘did you pay 
that bill’? This is why three out of four men head straight to 
the bar because at home there are frustrations! 

 

R8: Tradition – the problem is our culture is not written it’s 
reliant on organic knowledge. Am not sure whether it was 
violence back then or they regarded it as discipline. There are 
many factors linked to tradition; that men were always re-
garded as leaders gave them uncontrolled authority to instill 
“discipline” to every other household member.  
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With acceptance of this state of affairs, add physical 
strength, Women were naturally rendered unequal to men 
worse still the bible requires them to be submissive to their 
husbands – and every other man.  

To further complicate the situation women accepted this 
and it became a part of life so much that a woman who is 
facing GBV even if they try to report to their mothers they 
are told ndozvavanoita varume ini hona mbonje idzi wotoshinga 
mwanangu (that’s what men do, look at my own scars/
bruises, persevere my child) . In most cases violence erupts 
when men are asked to be responsible family men especially 
when finances are not adequate or when there are suspi-
cions of infidelity.  

Men usually do not want to be asked about such issues, if 
asked some do not hesitate to exercise the “right to instill 
discipline” as endowed by tradition.   

 

Q2: What do you think an appropriate penalty for 
GBV would be?  

R1: Barring offender from access to his/her victims, censure 
by community leadership. Custodial sentences may not 
have the desired result. 

 

R2: Domestic Violence should have a penalty of 1000 hours 
community service or 3 years imprisonment. Economic vio-
lence should have a penalty of 3 years imprisonment or $ 
500 monthly compensation. Sexual violence should have 30 
years imprisonment.  
 
R3: Arrest and jail the perpetrators  

 

R4: There is no penalty that can remove the grief, sorrow 
and anguish from the victims for some of the effects are 
mental, emotional etc which take time to heal. To answer 
the question, the entire cosmos, the judiciary system and 
policy makers should see to it that harsh penalties are given 
to the perpetrators and to educate the potential perpetra-
tors. 

 

R5: [no response] 

 

R6: ...there is no understanding of the justice system but 
women take advantage of it and report even untrue inci-
dents and get men arrested unnecessarily. There should be 
mechanisms that examine the extent of the violence and 
tiers to determine the sentence. There should be counsel-
ling; prevention is better than cure! Counselling should be 
before incarceration. 

 Strict record keeping will also help to identify repeat of-
fenders, once domestic violence is committed two or three 
times it should be an automatic jail term 

R7: When someone actually reports domestic violence that 
means things are really bad. There should be a platform for 
couples’ counselling.  There should also be a probation 
whereby the perpetrator is out of jail but reports to a Pro-
bation Officer, maintaining good (non-violent) behaviour. 

 

R8: Before we talk about penalty I think more efforts 
should be put in trying to educate people about GBV, the 
education should be transformative because society has to 
transform itself first before it can act on such issues. There 
are places dead in middle of the countryside where a victim 
has to travel for more than 20 km on foot to the next police 
station – now her other option is the village head who is 
also another perpetrator, what justice do we anticipate in 
such a scenario! 

 

Q3: What socialization process or institution (e.g. 
education, culture, religion, family, legal etc) has 
the greatest influence on your personal view of 
gender dynamics?  

R1: Education 
 
R2: My family started to shape my views from the moment 
I was conceived and it is in this institution that I spent 
most of my life.  It is in this institution that I learnt to be a 
boy, the value attached to being male or female, how males 
and females are expected to behave express themselves.  It 
is within this institution that I learned the different roles of 
men and women and the values that are attached to them.  
It is also within this institution that I learned the relation-
ships of power between men and women (power dynam-
ics) within my family. 

 

R3: Culture 

 

R4:  I will rank them in order of influence for I believe all of 
them have a contribution and it very cumbersome to sepa-
rate them: 1. Culture 2. Religion 3. Family  4. Education and 
5. Legal. 

 

R5:  Education 

 

R6: Family has a lot of say in what happens in relationship 
between husband and wife. If a woman comes from a 
wealthy family her family can interfere if the man cannot 
provide for her. 
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R7: Education—the teacher is a role model for children 
from a young age and not the parents. The parents become 
the role model at a later stage. 

 

R8: Am actually confused, and I think am not alone – its 
just that some of us are open minded – to a certain extent 
of course! Much as I try to follow religion, culture will al-
ways show its foot prints, I try to reason from an enlight-
ened point of view but sometimes you are caught in be-
tween what works and what is ideal. 

 

Q4 In your own life, who (an individual) has had 
the greatest bearing on how you should relate to or 
treat women and what was their message/advice?  

 

R1: Mother. Treat sisters with respect. Lesson expanded 
to wider community. 

 

R2: ...my mother has had the greatest bearing on how I 
should relate to and treat women.  Her message was that 
women are the greatest thing that has happened in a 
man’s life.   

My mother has had the greatest bearing on how I should 
relate to and treat women.  Her message was that women 
are the greatest thing that has happened in a man’s life.   

She said that women are very important in life, they create 
life, they carry you in a womb for nine months, upon birth 
they breast feed you when you cannot consume any  thing 
other than milk.  As you grow up into an infant, they cook 
for you and feed you, bathe you, wash for you and take care 
of your health needs. As you grow up and leave your 
mother, your wife carries over the same functions.   

 

R3: My parents , especially my father 

 

R4: My mother, the message is the same: “Munhu wemurume 
ndiye anechirevo chikuguma kana waroora mwana vangu. Usaita 
semukadzi, uri murume iwe!!. Vakomana musare muchiona musha 
taenda kwasekuru, vasikana muterere zvese zvinotaurwa nevako-
mana” (the man has the final decision when you marry my 
child. Don't be like a woman, you are a man! Boys, in our 
absence (while we are visiting at your uncle/
grandfather’s) take care of the home, girls listen to every-
thing the boys say). Apart from that, relatives, friends and 
community would say the same sentiments and I grew up 
feeling I am superior to the other because each and every 
time  my brothers and I would have the final say whenever  

our parents were away. 

 

R5:  My Gender lecturer—but this was later on in life 

 

R6: My mother—I viewed her as a model of what women 
should be and I respect(ed) all women like her. My father 
undertook a Sociology course which exposed him to a 
broader, more enlightened way of how women should be 
treated and he was/is advocating for Women’s Empow-
erment. 

 

R7: Parents, pastor and colleagues. 

 

R8: My mother, she never told me anything cause she 
died too soon. Looking back reminiscing the kind of love 
she gave me, I feel women are so important if ever there 
should be life, love and peace.   

 

Q5: If you follow a particular religion/traditional 
belief, briefly share what teachings your religion 
or tradition says about the roles and positions of 
men and women; or husbands and wives; or girls 
and boys in society.  

 

R1: Husband is head of family, not necessarily having 
more rights, but has final decision-making powers. Males 
in community tend to have more freedom/rights due to 
vulnerability of females.  

 

It seems females are mostly blamed for males violating 
female rights, e.g. rape victim is mostly blamed for 
“inviting it” because of clothing, speech, etc.  

 

R2: Christianity, the religion that I follow teaches us that 
God created Adam first; this resembles a man’s superior-
ity over a woman.  It also teaches that Eve was created 
from Adam’s rib and is seen as a helper, inferior to men.  
Christianity teaches us that a woman should be submis-
sive to men.  The other teachings from Christianity are 
that women cannot stand in front of the congregation, 
lead, teach and preach in church.   It also teaches us that 
women cannot occupy positions of authority such as pas-
tor, deacon, preacher etc.  as these positions of authority 
are occupied by men.   
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R3: Preferential treatment of women  

 

R4: As a Christian, the teaching is one should love his wife, 
treat her well. It is an abomination to beat her or mistreat 
her for she is a weaker vessel. On the other hand, women 
are also taught to be submissive to their husbands… but the 
bottom line is the two are equally vital in their different 
roles and they should respect that. If one beats his wife he 
would be put under discipline (suspended from participat-
ing in all church activities for 6-12 months), and this has 
made families to be united without looking down on other 
religious beliefs. 

 

R5: Women be ‘below’ your husbands and husbands love 
your wives  - as you love yourselves. Ideas of women need 
approval from men. 

 

R6: I am a Catholic and we also believe in women’s sub-
mission to their husbands and husbands loving their wives 
as they do themselves. There is recognition of a woman’s 
role in moulding the family, recognition of womens’ 
strengths and the weaknesses of men, that they cant be 
entrusted in rearing family. 

 

R7: Men should work for their families but husband and 
wife should plan together and stay (live) together—don't 
make your wife stay kumusha (in the rural areas). 

 

R8: I try to follow the bible; in any household there must 
always be a leader! Just like any institution, the leader is 
supposed to lead within the framework of a “constitution” 
developed by the entire institution.  In a normal function-
ing family institution these issues are not problematic be-
cause everyone knows their role. Husband and wife they 
have the responsibility of reproducing and the moral obli-
gation to fend for their family. Mutually they should agree 
on the roles one should assume based on their abilities – 
physical, mental, financial etc. We have problems where 
there is no love, “there is no fear in love; but perfect love 
casteth out fear." 1 John 4:18, it is fear that brings mistrust, 
suspicion and uncertainty and when these abound one is 
pressured to put up unnecessary stringent measures that 
result in violence because they are bound to be broken. 

 

The next issue will conclude with the following ques-
tions: 

 

Q6. What gender roles ascribed to men do you 
strongly agree and/or  disagree with? 

 

Q7. What gender roles ascribed to women do you 
strongly agree and/or disagree with?  

 

Q8. What in your opinion is a ‘real man’? What does a 
‘real man’ do/not do?  

 

Q9. What role can men play in Women’s Empower-
ment?  

 

Q10. This question and its response shall not appear in 
the next newsletter as its relevance was overtaken by 
events. 

___________________________________________________ 

 

 

All readers (especially male readers) are welcome to 
send in feedback on the published responses and on 
any of the above questions. 
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On self control 

On ‘provocation’ 

On men re: women’s empowerment 

On respect  

 

 

Final thought:  a few quotes. 

 

 

 

 

 

 

I am, 
indeed, 
a king, 

because I know how 
to rule myself. 

 
~Pietro Aretino, 10 May 1537 

 

_________________________ 

 

I don't have to attend every argument that I'm invited to.   

~Author Unknown 

 

__________________________ 

 

  

The creation of a new woman requires the creation of a new man 

~Sheila Rowbotham: A Century of Women. 

 

___________________________ 

 

  You can stand tall without standing on someone.   

You can be a victor without having victims.   

~Harriet Woods 
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Have you heard?  

‘New’  United Nations organization — UN Women  

In July 2010, the United Nations General Assembly created UN Women, the United Nations Entity for Gender 

Equality and the Empowerment of Women. 

In doing so, UN Member States took an historic step in accelerating the Organization’s goals on gender equality and 

the empowerment of women. 

The creation of UN Women came about as part of the UN reform agenda, bringing together resources and mandates 

for greater impact. It merges and builds on the important work of four previously distinct parts of the UN system, 

which focused exclusively on gender equality and women’s empowerment: 

• Division for the Advancement of Women (DAW) 

• International Research and Training Institute for the Advancement of Women (INSTRAW) 

• Office of the Special Adviser on Gender Issues and Advancement of Women (OSAGI) 

• United Nations Development Fund for Women (UNIFEM) 
 

The main roles of UN Women are: 

• To support inter-governmental bodies, such as the Commission on the Status of Women, in their formulation of 

policies, global standards and norms. 

• To help Member States to implement these standards, standing ready to provide suitable technical and financial 

support to those countries that request it, and to forge effective partnerships with civil society. 

• To hold the UN system accountable for its own commitments on gender equality, including regular monitoring 

of system-wide progress. 

• Meeting the Needs of the World’s Women 
 

Over many decades, the UN has made significant progress in advancing gender equality, including through land-

mark agreements such as the Beijing Declaration and Platform for Action and the Convention on the Elimination of 

All Forms of Discrimination against Women (CEDAW). 

Gender equality is not only a basic human right, but its achievement has enormous socio-economic ramifications. 

Empowering women fuels thriving economies, spurring productivity and growth. 

Yet gender inequalities remain deeply entrenched in every society. Women lack access to decent work and face oc-

cupational segregation and gender wage gaps. They are too often denied access to basic education and health care. 

Women in all parts of the world suffer violence and discrimination. They are under-represented in political and eco-

nomic decision-making processes. 

For many years, the UN has faced serious challenges in its efforts to promote gender equality globally, including in-

adequate funding and no single recognized driver to direct UN activities on gender equality issues. 



UN Women 

For many years, the UN has faced serious challenges in its efforts to promote gender equality globally, including in-

adequate funding and no single recognized driver to direct UN activities on gender equality issues. 

UN Women was created to address such challenges. It will be a dynamic and strong champion for women and girls, 

providing them with a powerful voice at the global, regional and local levels. 

Grounded in the vision of equality enshrined in the UN Charter, UN Women, among other issues, works for the: 

• elimination of discrimination against women and girls; 

• empowerment of women; and 

• achievement of equality between women and men as partners and beneficiaries of development, human rights, 

humanitarian action and peace and security. 

 
 
 

from the UN Women website www.unwomen.org 
 
        
         



 

 

 

This issue’s poll question is: 

 

Do you think that CARE Livelihoods activities are 

attractive to the men in the communities that we 

work? 

Please vote ’yes’ or  ’no’   

Feel free to add any other comments or contributions. 

 

 

 

RELIEF  — Vulnerable Group Feeding (VGF) activities are 

in high gear as this is the peak hunger period. As a result, 

there has been an increase in the number of beneficiaries 

 WFP piloting of  Food for Assets (FFA) in all five of its op-
erational districts since February. 

 

SEAD — Training on Internal Savings and Lending for  Save 
the Children, Environment Africa and Africare just ended in 
Karoi.  

 

ANR— An urban assessment of poverty is underway. Simi-
lar to the rural ZIM VAC assessment The focus group dis-
cussion assess community poverty, its causes and what the 
communities identify as possible solutions. 

A Garden Assessment for this sector was carried out by Tar-
get Research—Q partnership. The assessment sought to 
uncover the impact of our garden interventions on benefici-
aries as well as the perceptions of the farmers and how they 
measure impact.  

One of the significant findings was that Project members 
reported that between half and 90% of their household’s 
food requirements are being provided from the gardens.  

Please feel free to email me or ANR sector staff to request a 
copy of the report.  

WASH— Launch of Replenish Africa Initiative (RAIN) 
Project on the 4th of February at Pasipanyoro Primary 
School in Zaka. Delta/Coca Cola is funding this project and 
this is a welcome contribution of the private sector’s com-
mitment to social development. 

P O L L  Q U E S T I O N  

A C R O S S  T H E  S E C T O R S  

 

Welcome to new employees...Welcome to new employees...Welcome to new employees...   

Ms. Cathrine Gondo  

Mr. Makayi Chinyama    

Ms Lisper Musarandega    

Mr. Takudzwa Chatora   

Mr. Innocent Kaba   

Mr. Tonnie Zibani   

Mr. Arnold Mtuke   

Mr. Marvelous Chipangura 



Christmas parties photos 
No explanation necessary— JOY!!! 
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Here’s wishing ALL employees celebrating their 
birthdays between January-March a VERY happy 
birthday!!! 
Remember, your various announcements are wel-
come. Simply send an email to  
editorbc@carezimbabwe.org at least 2weeks before 
the quarter’s issue is due to be released.  
 
************************************** 
Looking forward to your feedback!  
‘Til the next communication… 
...keep CARE-ing!!! 


