
Code of Conduct of Accountability, Prevention and Respo
Sexual Harassment, Exploitation and Abuse of

Program Participants / Community
Every individual has the right to l ive in an environment free from intimidation, harassment and
exploitation. CARE Bangladesh prohibiis any form of sexual harassment, exploitation or abuse by any
staff or partner in any program/project. Hence, CARE B staff members and partners are obliged to
create and maintain an environment that prevents sexual exploitation and abuse and promotes the
implementation of this code of conduct. In case any staff of CARE B including partners and anyone
involved with project implementation behaves in a manner that violates this Code wil l result to an
appropriate disciplinary action.

The Code of Conduct strictly prohibits all CARE workers and partners from engaging in
any (but not l imited to) of the following:

. Directly/indirectly ofiering special benefits (including money, employment, goods or services) to
progfam participants in exchange for expressed, implied or demanded sexual favors;

. Threats or insinuations that an individual's refusal or unwill ingness to submit to sexual advances or
demands wil l affect the person's entit lement to project assistance & support;

. Verbal conduct such as sexually derogatory remarks, graphic verbal commentaries about an
individuals body or dress, sexually degrading words used to describe an individual, sexually
suggestive or obscene lettefs, note, email or invitations, demeaning or inappropriate comments,
name-call ing, innuendos, slurs, jokes, sexual advances or propositions such as actual or
threatened physical contact or conduct, such as patting, pinching, blocking movements, or any
other offensive touching;

. Visual conduct such as leering, sexual gestures, displaying or distributing sexually suggestive
objecrs or prctures. cartoons. graffiLi posters or magazines:

o Expressing sexual interest or engaging ln any sexualactivit ies with children (any person below the age of 18);
. Use of children or adults to procure sexual services for self or others.

lndividual Actions to Respond to lncidents of Sexual Harassment, Exploitation and Ahuse

At an individual level all CARE B Workers and Partners are expected to respond to observed or
reported incidents of Sexual harassment, exploitation or abuse must contact / inform any of below
mentioned persons through written, verbal or telephone:

1. Concerned Field Office l\,4anager/Gende. Focal Person/ Gender Technical Person
2. Head of GED Unit though mail or teLephone
3. Concerned women staff
4. Head of implementing organization
5. Project Coordinator
6. General manager, Human Resoufce Department, CARE Bangladesh
7. Selective local staff
B. VDC/ ADC (Vil lage Development Committee / Area Development Committee)
9. Counselor
10. Any CARE B or partnef staff / member that seems comfortable

All kinds of confidentiality will be
action will be dealt swiftly, fairly and

maintained for those reporting sexual harassment
efficiently.
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